
AKHA BEE TRUST 
ANNUAL REPORT FY23



CONTENTS
OVERVIEW

GOVERNANCE
A REFLECTION ON 2023

FINANCIAL REPORT
03

01

04

02

2



01
OVERVIEW

3



About Accenture 
South Africa

Accenture South Africa

• One of Accenture’s top 10 emerging markets.
• 1,900+ employees in South Africa and a highly skilled contractor 

base that supports demand.
• Offices in Johannesburg and Cape Town.
• Our Level 1 B-BBEE status reflects our commitment to 

transformation.
• Achieved #1 Top Employer South Africa 2023 across all 

industries
• Achieved #1 Top Employer South Africa 2019, 2020 & 2021 for 

Industry Leader in Professional Services
• Gold winner in the Service Design category at the 2018 Loeries 

awards
• Silver winner in the Service Design category at the 2019 Loeries 

awards 

A b o u t
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Accenture Is A Leading Global 
Professional Services Company

We provide a broad range of services and solutions in Strategy and 
Consulting, Song, Technology, Industry X and Operations, with digital 
capabilities across all these services.

40+ Global industries

200+ Cities

54 Years in South Africa

We combine unmatched experience and specialised 
capabilities across more than 40 industries with an in-depth 
understanding of local conditions.

Our people are serving clients in more than 200 cities, 
Accenture brings continuous innovation to help clients 
improve their performance and create lasting value across 
their enterprises. 

For 54 years, Accenture has been an ardent supporter of 
South Africa, its people and its businesses.  We are firmly 
committed to fostering growth and adding value to the 
country through robust partnerships.  Our level 1 B-BBEE 
status is a testament to our active participation in 
transformation, while our many skills development initiatives 
are an ongoing investment in the nation’s youth, and future.

Copyright © 2022 Accenture. All rights reserved.

How We Do Things

We are deeply committed to the 
creation of a sustainable South African 
economy. 

We’re passionate about our clients.

We have the best people.

We are flexible and drive performance.

We work to build a better future.



A Proudly South African And Ethical Company

We are committed to driving and supporting meaningful 
transformation

We believe all South Africans must be able to participate 
meaningfully in the mainstream economy and we are proud to 
do our bit to help realise this national objective by various 
empowering initiatives, which includes our B-BBEE level 1 
status, for the third consecutive year. 

In 2005, Accenture set up the Akha 
trust, putting 30% of Accenture South 
Africa in the hands of its black 
employees. We were one of the first 
multinational listed companies to 
implement a programme of this 
nature then.  

An independent board of Trustees 
manages the interest of the Trust and 
its beneficiaries. To date the Trust has 
paid out millions of Rands to qualifying 
employees as dividends and provided 
educational assistance to 
dependents of beneficiaries.

We pride ourselves by being one of the world’s most ethical companies

As Accenture, we firmly believe that good ethics is good business. Accenture is proud 
to have been honoured and ranked in the top echelon of the 2021 World’s Most Ethical 
Companies by the Ethisphere Institute - an accolade we received year-on-year over 
the past 14 years. We take this commitment with the highest severity as we live our set 
of core values. 

Our commitment to ethics, human rights and 
strong corporate governance safeguards our 
people, clients, brand and financial performance. 
It’s how we build trust and long-term relationships 
with clients around the world. 97 of our top 100 
clients have been with us for over 10 years

Accenture is a proud level 1 BBB-EE company that is fully committed to meaningful 
transformation. We best bring global experience with local relevance. More 
importantly, is the fact that we are ranked in the top echelon of the World’s Most 
Ethical Companies by the Ethisphere Institute.
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Accenture is a Level 1 B-BBEE Contributor

OWNERSHIP

30%
Black-owned and 16.37% 
Black Women-owned 
throughAkha Trust.

MANAGEMENT CONTROL

100%
Black representation 
at Board level.

SKILLS DEVELOPMENT

R53 MILLION

Spenton training for Black 
employees and learners with 
disability in FY22.



Accenture is a
Level 1 B-BBEE Contributor

Enterprise Development

Our spend exceeded our 3.00% net profit after tax target for 
FY22 by 0,35% (achieved 3,35%)

Employability Cadet Programme

For FY'22, this 3-year programme has benefitted 22 earners
living with disability

Preferential Procurement

Spend with black-owned suppliers achieved 102.99%against an 
80% target, and spend with black women-owned suppliers 
achieved 57.47%exceeding a 12%target

Socio-Economic Development

Achieved 1,30%against the 1.00%NPAT target
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We encourage employee volunteering and support pro bono consulting projects and grants. We collaborate 
with like-minded global and local non-profit organisations.

Through Skills to Succeed we equipped more than 22 768 previously disadvantaged youth in South Africa with 
sought after ICT skills from 2015 to date. An 85% conversion rate into digital, software development & BPO jobs was 
achieved. Using strategic partnerships, over the past 5 years, we have invested over 142 million over 3 years in cash 
and pro bono funding grants to ensure that we scale our Skills to Succeed initiative.

We contribute to work readiness skills for the ICT and technical workforce through the Skills to Succeed Academy, an 
interactive digital learning program with a mix of video, graphics and audio to convey content that revolutionise 
employability skills learning.

In 2020, 25 South African students were awarded full degree scholarships at six universities to study engineering, 
computer science, IT and informatics. The value of these scholarships exceeds R 3 million annually. More than 200 
students have been funded since 2001.

CORPORATE 
CITIZENSHIP
From our Skills to Succeed 
initiative to our efforts to 
drive sustainable economic 
growth with our people, 
clients and suppliers, we 
take thoughtful actions to 
bring positive change, for 
today and for the future.



The AKHA BEE Trust is a broad-based black empowerment Trust 
that was established in 2005 as a commitment by Accenture 
to achieve its ultimate goals of transformation, inclusion and 
diversity amongst its employees. The Trust owns 30% of 
Accenture South Africa (Pty) Ltd and its main objective is to 
assist with the implementation, operation and development of 
Black Economic Empowerment in SA and then to partake in 
initiatives to provide financial, professional, technical and other 
expertise and support to Beneficiaries of the Trust.

An independent board of Trustees manages the interest of the 
Trust and its beneficiaries. To date the Trust has paid out 
millions of Rands to black employees as dividend, provided 
educational assistance to dependents of beneficiaries and 
supported Public Benefit Organisations.

DEVELOP. SUPPORT. GROW. 
EMPOWER. TRANSFORM.

AKHA BEE Trust
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The vision of our Trust is to assist with financial support 
and creation of wealth for our Beneficiaries. We 
support Accenture’s quest to attract and retain 
talented black employees and then support them and 
their dependents with skills development initiatives.

The purpose of the Trust is to contribute to the 
development implementation and operation of Black 
Economic Empowerment (BEE) in the Republic of South 
Africa. We do this by pursuing Black Economic 
Empowerment Initiatives through the provision of financial 
and other assistance to any one or more Beneficiaries as 
determined by the Trustees from time to time.

Our Purpose

Our Vision

AKHA BEE Trust
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THE CHAIRPERSON OF 
THE AKHA BEE TRUST BOARD
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It gives me great pleasure to once again report on the activities of the AKHA BEE Trust (the “Trust”) for the 2023 financial year.

The AKHA BEE Trust is a broad-based Black empowerment trust that was established in 2005 by its Founder, Accenture SA, to achieve its ultimate goals of 
transformation, inclusion, diversity and retention amongst its employees. In its now nineteen years of existence, the Trust has accumulated assets of R249m 
(2022: R246m), paid out dividends of R200m and provided educational assistance of R40m to qualifying beneficiaries.

The AKHA BEE Trust is a broad-based Black empowerment trust that was established in 2005 by its Founder, Accenture SA, to achieve its ultimate goals of 
transformation, inclusion, diversity and retention amongst its employees. In its now nineteen years of existence, the Trust has accumulated assets of R249m 
(2022: R246m), paid out dividends of R200m and provided educational assistance of R40m to qualifying beneficiaries.

In the year under review, the Trust held four Board meetings, one Special meeting, four quarterly Accenture business update meetings and its Annual General 
Meeting. The Sub-Committees of the Trust remain active to ensure that focussed attention is given to all urgent and important matters. The Sub-Committees 
are:

- Legal Sub-Committee to, amongst other functions, drive the revision of the Trust Deed
- Trust Services Sub-Committee to focus on the Trust’s Annual Report, manage engagement with Beneficiaries and maintain the Trust’s website
- Finance Sub-Committee to work with the Trust’s investment managers, accountants and auditors, as well as oversee the dividend and educational 

assistance pay-outs

M e s s a g e  F r o m



THE CHAIRPERSON OF 
THE AKHA BEE TRUST BOARD
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The Trust’s financial position remains strong, achieved through a disciplined investment strategy guided by our two investment managers, Nedbank and 
Investec. The investment portfolios have remained resilient, showing balanced capital growth. As at 31 August 2023, the Trust had R38m (2022: R35m) in 
investments under management. We follow a moderate risk approach to our investments, targeting balanced capital growth over the medium to long term, 
through tax and cost-efficient investing. Our accumulated reserves enable us to sustain educational assistance pay-outs even in the years in which Accenture 
does not declare a dividend. During the year the Trust contributed R1.1m from its reserves to top up educational assistance payments to beneficiaries.

Our auditors, KPMG Inc, have audited the Trust’s annual financial statements and issued a clean audit opinion. Their audit report can be found in the annual 
financial statements attached hereto.

This is my final report as Chairman of the AKHA Trust as my tenure comes to an end at the 2024 Annual General Meeting. I hand over the reins to Mncane 
Mthunzi, a seasoned businessman and longstanding member of the AKHA Trust Board. I am confident that the Trust will continue to thrive under his leadership.

Let me once again take this opportunity to extend my thanks to my fellow Trustees, the Accenture executive team, the Trust’s secretariat and accountants, and 

the beneficiaries of the AKHA Trust, for their unwavering support. It has been an honour to lead the team.

Safeea Rahiman,
Chairperson of the Board of the AKHA Trust

M e s s a g e  F r o m



EDUCATIONAL ASSISTANCE

Our Educational Assistance Scheme provides an education bursary to 
the children and legal dependents of Accenture employees in South 
Africa.

To date the scheme has granted bursaries to the value of over R34 
million, provided to approximately 250 beneficiaries annually.

In the years no dividend was declared, the Trustees approved the use 
our the AKHA reserves to provide fund the Educational assistance 
Scheme.

Year Amount Paid

FY10 R2,338,947 

FY11 R1,133,772 

FY12 R3,669,273 

FY13 R3,801,025 

FY14 R3,848,385 

FY15 R2,973,783 

FY16 R2,966,978 

FY17 R2,966,478 

FY18 R3,699,766 

FY19 R2,966,177 

FY20 R3,888,000 

FY21 R2 975 663

FY22 R3,467,066

R40,695,331
Value of bursaries to date
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DIVIDEND PAYOUT

The purpose of the Akha dividend payout is to  stimulate and promote 
the economic participation of Accenture’s black (as defined) 
employees.

As with any equity investment, the returns may vary from year to year, 
depending on Accenture South Africa’s performance and its investment 
needs for the future.  

The Trustees participate in decision on dividend declarations and we try 
to balance the needs of beneficiaries with the needs of the business.
We also consider our long-term commitments to education assistance 
when we declare a dividend pay-out to black employees.

R191,037,103
Value of dividends to date

Year Amount Paid

FY10 R7,910,500 

FY11 R 9,369,838 

FY12 R4,862,430 

FY13 - 

FY14 - 

FY15 R19,334,282 

FY16 R14,283,294 

FY17 R22,112,932 

FY18 R24,569,879 

FY19  - 

FY20 R49,139,658 

FY21 R15 970 426

FY22 R23,483,864
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GOVERNANCE

The Trust is governed by a Board of Trustees established in 
accordance with the Deed of Trust. 

The majority of the trustees, in accordance with the Trust 
Deed, are not directly linked to Accenture. This ensures that the 
Board of Trustees remains independent of the Accenture 
Board.

• The Trust’s year end is 31 August.
• The Trust’s auditors are KPMG.
• The financial administration of the Trust is provided by 

Zolani HBC Corporate Advisors (Pty) Ltd. 
• The trust’s bankers are First National Bank. 
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Mncane is a seasoned businessman, business turnaround 
specialist, restructuring practitioner and researcher. He is currently 
the owner-operator of a hygiene equipment refurbishment 
business and an insurance brokerage business. He served as the 
Chief Operations Officer at Edcon Group, overseeing key areas 
including real estate, supply chain, global sourcing, human 
resources, and group shared services. 

Prior to this role, he was at Massmart Group for over eight years. 
Additionally, he is the former CEO of the Consumer Goods Council 
of South Africa (CGCSA). He also worked as the Strategy Consultant 
and Sales Executive for Microsoft. He started his career with 
Accenture in 1996. 

Mncane is currently a PhD candidate at Wits Business School; he 
holds an Advanced Management Programme from Harvard 
Business School; Master of Commerce in Organisational Leadership 
from UKZN and Executive Development Programme from GIBS.
Mncane is honoured to be appointed as the Chairperson of the 
Akha Trust and is enthusiastic about contributing to its mission. He 
looks forward to working with the collective leadership to guide and 
achieve the Trust's mandate effectively.

WELCOME

The Chairperson of 
the AKHA BEE Trust
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OUR TRUSTEES

Andiswa Ndoni

Andiswa is a seasoned legal 
practitioner with extensive 

experience in the corporate and 
legal sector having been 

involved in Company secretarial 
work for over 20 years and 

provides legal support to the 
Trust.

Mandla Nhlapo

Mandla is a retired, former 
Director at Accenture South 

Africa and Chairperson of the 
Accenture Education Trust.

20

Safeea Rahiman

Safeea is a Chartered 
Accountant with substantial 
experience in consultancy. 

Safeea is currently responsible 
for the finance portfolio.



Setjhaba Molloyi

Setjhaba is a Managing 
Director at Accenture and 
a member of the Board of 
Trustee’s of the AKHA BEE 

Trust.

OUR TRUSTEES

Molebogeng Zulu

Molebogeng is a Managing 
Director at Accenture and a 

member of the Board of 
Trustee’s of the AKHA BEE Trust.

Marcus Gumede

Marcus is a practising attorney 
and sole proprietor of MB 

Gumede and Associates and 
provides legal support to the 

Trust.

21



05
FINANCIAL 
REPORT

22



AKHA BLACK ECONOMIC EMPOWERMENT TRUST
(REGISTRATION NUMBER IT 5460/2005)

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2023
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