
AKHA TRUST 
ANNUAL REPORT FY25



CONTENTS
ACCENTURE OVERVIEW

GOVERNANCE

AKHA TRUST OVERVIEW

FINANCIAL REPORT
04

01

05

02

2

A REFLECTION ON 202503



01
ACCENTURE 
OVERVIEW

3



Accenture is a leading global 
professional services company

We provide a broad range of services and solutions 

in Strategy and Consulting, Song, Technology, 

Industry X and Operations, with digital capabilities 

across all these services.

We are deeply committed to the creation 

of a sustainable South African economy. 

How we do things

54
Years in South Africa

For 54 years, Accenture has been an ardent supporter of 
South Africa, its people and its businesses.  We are firmly 
committed to fostering growth and adding value to the 
country through robust partnerships.  Our level 1 B-BBEE 
status is a testament to our active participation in 
transformation, while our many skills development 
initiatives are an ongoing investment in the nation’s youth, 
and future.

40+ Global industries

We combine unmatched experience and specialised 
capabilities across more than 40 industries with an in-
depth understanding of local conditions.

Cities

Our people are serving clients in more than 200 cities; 
Accenture brings continuous innovation to help clients 
improve their performance and create lasting value across 
their enterprises. 

200+

We’re passionate about our clients.

We have the best people.

We work to build a better future.

We are flexible and drive performance.



Accenture is a Level 1 B-BBEE Contributor

OWNERSHIP

30%
Black-owned and 17.08% 
Black Women-owned 
throughAkha Trust.

MANAGEMENT CONTROL

100%
Black representation 
at Board level.

SKILLS DEVELOPMENT

R27 MILLION

Spenton training for Black 
employees and learners with 
disability in FY25.



ACCENTURE IS A
LEVEL 1 B-BBEE CONTRIBUTOR

Enterprise Development

Achieved 2,82% net profit after tax for FY25 on a target of 3%

Employability Cadet Programme

For FY'25, this Learnership programme has benefitted 16
learners living with a disability

Preferential Procurement

Spend with black-owned suppliers achieved 122.46%against an 
80% target, and spend with black women-owned suppliers 
achieved 71.39%exceeding a 12%target

Socio-Economic Development

Achieved 1,62%against the 1.00%NPAT target
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Delivering on the promise of 
technology and human ingenuity

Ultimately, our Corporate Citizenship 

agenda is about delivering on 

Accenture’s promise of technology and 

human ingenuity. By aligning our 

business, our people and our impact, 

we position Accenture South Africa as 

a trusted partner in national 

transformation one that contributes 

meaningfully to inclusive growth, 

economic participation and a more 

equitable future for all.

Together, with our people, partners 

and communities, we continue to build 

a South Africa where opportunity is 

expanded, potential is unlocked, and 

progress is shared.

Accenture’s Corporate Citizenship Framework 2026 7



Turning skills into 
sustainable opportunity
Through our Learning-to-Earning pillar, supported by local and international 

funding, we are expanding access to in-demand ICT skills and unlocking 

pathways to employment and entrepreneurship for previously disadvantaged 

youth across South Africa.

Career pathways enabled across 
digital, software development, 

and BPO sectors

Outcomes driven through 
local and international 
funding partnerships

59% conversion rate 
into employment and 

entrepreneurship

In-demand ICT skills 
delivered at scale

previously disadvantaged 

youth empowered across 

South Africa
35 138

Over the past five years, through strategic 
partnerships, we have invested more than 
R27 million in cash and grant funding to 
expand and scale our community-based 

upskilling initiatives nationwide. This progress 
reflects our unwavering commitment to 

advancing inclusive economic participation 
and creating sustainable impact.



Funding for impact: 
Grant making

Deploying global and local funding, 

including rapid-response support, 

to our nonprofit partners that 

deliver measurable impact aligned 

with the organisational priorities

Delivering impact through people, partnerships and expertise
Corporate Citizenship is creating shared value through our people and in 
partnerships with clients and nonprofits to deliver lasting community impact.

People powering impact: 
Volunteering & giving

Mobilising our people to deliver 

local impact that strengthens and 

supports thriving communities

Impact trough technology: 
Learning to Earning Platform

Global tech asset providing free 

access to digital learning and 

employability pathways.

Impact through expertise: 
Pro bono

Using our expertise to create 

scalable solutions that enable 

lasting social impact



Our key partners

Mentec Foundation 

Established in 2006 in South 

Africa, the Mentec Foundation 

delivers youth development and 

training programmes that 

connect people to jobs and 

enterprise opportunities. It 

supports industry-focused skills 

in ICT, business process 

outsourcing (BPO), 

renewables/solar, mining, 

agriculture and enterprise 

resource planning (ERP). The 

Foundation also drives enterprise 

development (ED) to grow 

sustainable local businesses.

GirlCode

Founded in 2014, GirlCode 

started as a women-only 

hackathon to address the gender 

gap in tech and has grown into a 

skills and pipeline programme for 

women entering the industry. Its 

mission is to empower women 

and girls through tech education 

and community. GirlCode aims 

to reach and support 10 million 

women and girls by 2030.

Southern African Youth Project  
(SAYPRO)

Established in 2005 in Diepsloot, 

Johannesburg, SAYPRO is a 

youth development organisation 

that promotes inclusion through 

ICT-based life and work 

readiness programmes. It builds 

practical technical and 

vocational skills to improve 

employability, support decent 

work and enable 

entrepreneurship for 

disadvantaged young people 

aged 18–35. Programmes focus 

on helping participants transition 

into the workplace with 

confidence and capability.

Rise Above Youth 
(RAYO)

Rise Above Youth Organization 

(RAYO) is a nonprofit founded in 

2017 and re-registered in 2022. It 

is the first successful product of 

the CE3 Project (Connectivity, 

Electricity and Education for 

Entrepreneurship) in KwaZulu-

Natal’s iLembe District 

(Maphumulo Municipality). RAYO 

addresses socioeconomic and 

development challenges facing 

rural youth and women through 

programs that create jobs, build 

skills, and deliver innovative 

community solutions.

mentec logo-nEW

Girlcode-logo

https://www.mentecfoundationsa.org/
https://www.girlcode.co.za/


±25 Beneficiaries 
annually since 2001

Accenture Education Trust (AET) 
AET’s primary objective is to provide students with the exposure, 

skills, support and financial funding. This in turn enables our 

students to reach their fullest potential.

Founded in 2001

The Accenture Education 

Trust has achieved a 

99% employment 

conversion rate for its 

beneficiaries over the 

past five years. We are 

committed to fostering 

not only academic 

excellence, but also 

work-ready individuals 

who contribute 

meaningfully to the 

economy and society.

Operational in eight universities

Funding ICT aligned degrees

Over 250 beneficiaries to date

Covers 2nd – Hons Students

65% academic average 

requirement  



Next Gen Education

Initiatives focused on teaching 

digital literacy, technical skills, 

and essential life skills to 

empower learners and 

communities.

• Code Club

• Hour of Code

• TerrAIn Hour

• GirlCode Mentorship Program

• AET Mentorship Program

A green circle with white text

Description automatically generated
Marketing Elements – Casual Day Nelson Mandela International Day

Community relief & essential needs

Programmes that provide direct 

material support, fight hunger, and 

address the immediate needs of 

vulnerable individuals and families.

• Year-end drive

• Back-to-school stationary

• Holiday hamper delivery

• Shoe drive

Inclusion & disability support

Campaigns and activities dedicated 

to fundraising for and providing 

support to persons with disabilities 

and underrepresented groups.

• Freerice

• 67 Minutes of Hope

• Casual Day

• SADAG Mental Health Talk

Values & environmental action 

Initiatives focused on national days 

of service, community values, and 

promoting action for a sustainable 

future.

• Move for Nature Park Run

• River Cleanup 

• Beach Cleanup

• Design Thinking – Sustainability Hour

• Sustainability Hour

• Mandela Day – RAH

• Missing Maps

Local volunteering programs

We offer many ways to get 

involved, including local 

and global volunteering 

opportunities, both virtual 

and in person. As we 

encourage our people to 

pursue their passions, we 

also offer ongoing 

opportunities and purpose-

driven campaigns on these 

local programs, among 

others.

https://ts.accenture.com/sites/VirtualVolunteering/SitePages/CodeClub.aspx
https://ts.accenture.com/sites/VirtualVolunteering/SitePages/CodeClub.aspx
https://in.accenture.com/hourofcode/
https://in.accenture.com/hourofcode/
https://in.accenture.com/corporatecitizenship/terrain-hour/
https://in.accenture.com/corporatecitizenship/terrain-hour/
https://www.girlcode.co.za/
https://www.girlcode.co.za/
https://in.accenture.com/hourofcode/
https://ts.accenture.com/sites/VirtualVolunteering/SitePages/CodeClub.aspx
https://in.accenture.com/corporatecitizenship/terrain-hour/
https://www.girlcode.co.za/
https://casualday.co.za/
https://www.mandeladay.com/
https://in.accenture.com/corporatecitizenship/sustainability-hour/
https://ts.accenture.com/sites/VirtualVolunteering/SitePages/Freerice.aspx
https://ts.accenture.com/sites/VirtualVolunteering/SitePages/MissingMaps.aspx
https://ts.accenture.com/sites/VirtualVolunteering/SitePages/Freerice.aspx
https://ts.accenture.com/sites/VirtualVolunteering/SitePages/Freerice.aspx
https://casualday.co.za/
https://casualday.co.za/
https://in.accenture.com/corporatecitizenship/sustainability-hour/
https://in.accenture.com/corporatecitizenship/sustainability-hour/
https://www.mandeladay.com/
https://www.mandeladay.com/
https://www.mandeladay.com/
https://www.mandeladay.com/
https://ts.accenture.com/sites/VirtualVolunteering/SitePages/MissingMaps.aspx
https://ts.accenture.com/sites/VirtualVolunteering/SitePages/MissingMaps.aspx
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The AKHA BEE Trust is a broad-based black empowerment Trust 
that was established in 2005 as a commitment by Accenture 
to achieve its ultimate goals of transformation, inclusion and 
diversity amongst its employees. The Trust owns 30% of 
Accenture South Africa (Pty) Ltd and its main objective is to 
assist with the implementation, operation and development of 
Black Economic Empowerment in SA and then to partake in 
initiatives to provide financial, professional, technical and other 
expertise and support to Beneficiaries of the Trust.

An independent board of Trustees manages the interest of the 
Trust and its beneficiaries. To date the Trust has paid out 
millions of Rands to black employees as dividend, provided 
educational assistance to dependents of beneficiaries and 
supported Public Benefit Organisations.

DEVELOP. SUPPORT. GROW. 
EMPOWER. TRANSFORM.

AKHA BEE Trust
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The vision of our Trust is to assist with financial support 
and creation of wealth for our Beneficiaries. We 
support Accenture’s quest to attract and retain 
talented black employees and then support them and 
their dependents with skills development initiatives.

The purpose of the Trust is to contribute to the 
development implementation and operation of Black 
Economic Empowerment (BEE) in the Republic of South 
Africa. We do this by pursuing Black Economic 
Empowerment Initiatives through the provision of financial 
and other assistance to any one or more Beneficiaries as 
determined by the Trustees from time to time.

Our Purpose

Our Vision

AKHA BEE Trust
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The year under review has been one of transition, consolidation, and renewed focus for the Akha 
Trust. It has required both reflection and deliberate action to ensure that the Trust remains aligned 
to its founding purpose while strengthening its governance and long-term sustainability.

A significant development during the year was the resignation of Mr Setjhaba Molloyi from the Board 
of Trustees, following his departure from Accenture. Setjhaba has been a pillar of strength for the 
Trust. His dedication, commitment, and genuine care for the beneficiaries have left a lasting imprint 
on the institution. His contribution extended beyond governance, he brought conviction, continuity, 
and a deep sense of responsibility to the Trust’s mission. His presence will be missed. On behalf of 
the Trustees, I extend our sincere gratitude and wish him every success in his future business 
ventures.

We are pleased to welcome Ms Gugu Nyanda as a Trustee, succeeding Setjhaba. We look forward 
to her valuable contribution, strategic insight, and stewardship as we continue to strengthen the 
Trust’s impact.
The Trust also extends its appreciation to Mr Vukani Mngxati for the many years of collaboration 
during his tenure as Chief Executive Officer of Accenture. His consistent support has been 
instrumental in advancing the Trust’s objectives, and we remain grateful for the partnership that has 
been built over time. We wish him well in his future endeavours.
We further welcome Mr Kgomotso Lebele as the new CEO of Accenture. We look forward to working 
closely with him and wish him a successful and impactful stewardship.

From an operational and governance perspective, the year has been instrumental in bedding down 
robust governance frameworks and developing comprehensive risk mitigation strategies. These 
efforts are aimed at safeguarding the Trust, preserving its integrity, and strengthening its longevity. In 
particular, the Trustees have focused on reinforcing fiduciary discipline, clarifying decision-making 
protocols, and ensuring that all transactions are aligned with the Trust’s mandate and the best 
interests of its beneficiaries.

CHAIRPERSON OF
THE AKHA TRUST 
BOARD

R e m a r k s
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Importantly, the Trustees have taken deliberate steps to ensure that the Trust’s participation in 
commercial arrangements is underpinned by clear principles of equity, accountability, and 
sustainability. This includes a stronger focus on protecting beneficiary interests, enhancing 
governance oversight, and ensuring that the Trust remains a credible and responsible 
shareholder.

As we look ahead, our focus remains steadfast, to deepen governance maturity, enhance value 
creation for beneficiaries, and ensure that the Trust continues to operate with integrity, discipline, 
and purpose.
On behalf of the Board of Trustees, I extend my appreciation to all stakeholders for their continued 
support and commitment to the vision of the Akha Trust.

The work continues.

Chairman of the Board of Trustees
Akha Trust

CHAIRPERSON OF
THE AKHA TRUST 
BOARD

R e m a r k s





EDUCATIONAL ASSISTANCE

Our Educational Assistance Scheme provides an education bursary to 
the children and legal dependents of Accenture employees in South 
Africa.

To date the scheme has granted bursaries to the value of over R48 
million, provided to approximately 300 beneficiaries annually.

In the years no dividend was declared, the Trustees approved the use 
our the AKHA reserves to provide fund the Educational assistance 
Scheme.

Year Amount Paid

FY10 R2,338,947 

FY11 R1,133,772 

FY12 R3,669,273 

FY13 R3,801,025 

FY14 R3,848,385 

FY15 R2,973,783 

FY16 R2,966,978 

FY17 R2,966,478 

FY18 R3,699,766 

FY19 R2,966,177 

FY20 R3,888,000 

FY21 R2,975,663

FY22 R3,467,066

FY23 R3,800,000

FY24 R3,823,043

R48,318,356
Value of bursaries to date
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DIVIDEND PAYOUT

The purpose of the Akha dividend payout is to  stimulate and promote 
the economic participation of Accenture’s black (as defined) 
employees.

As with any equity investment, the returns may vary from year to year, 
depending on Accenture South Africa’s performance and its investment 
needs for the future.  

The Trustees participate in decision on dividend declarations and we try 
to balance the needs of beneficiaries with the needs of the business.
We also consider our long-term commitments to education assistance 
when we declare a dividend pay-out to black employees.

R192,033,051 
Value of dividends to date

Year Amount Paid

FY10 R 7,910,500 

FY11 R 9,369,838 

FY12 R 4,862,430 

FY13 - 

FY14 - 

FY15 R 19,334,282 

FY16 R 14,283,294 

FY17 R 22,112,932 

FY18 R 24,569,879 

FY19  - 

FY20 R 49,139,658 

FY21 R 15,970,426

FY22 R23,483,864

FY23 -

FY24 R50,135,606
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GOVERNANCE

The Trust is governed by a Board of Trustees established in 
accordance with the Deed of Trust. 

The majority of the trustees, in accordance with the Trust Deed, are 
not directly linked to Accenture. This ensures that the Board of 
Trustees remains independent of the Accenture Board.

• The Trust’s year end is 31 August.
• The Trust’s auditors are KPMG.
• The financial administration of the Trust is provided by Zolani 

HBC Corporate Advisors (Pty) Ltd. 
• The trust’s bankers are First National Bank. 
• The Trust’s governance and secretariat are led by Arenkwe 

Holdings (Pty) Ltd

24
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OUR TRUSTEES

Andiswa Ndoni

Andiswa is an admitted attorney 
and Group Company Secretary 
at Exxaro Resources Limited and 

provides legal support to the 
Trust.

Mandla Nhlapo

Mandla is a retired, former 
Director at Accenture South 

Africa and Chairperson of the 
Accenture Education Trust.

Mncane Mthunzi

Mncane is a former President 
of the Black Management 
Forum (BMF), currently a 

Businessman, Change Agent, 
Scholar, Researcher, Writer, PhD 
Candidate and is a member of 

the Board of Trustee’s of the 
AKHA BEE Trust.

27

Safeea Rahiman

Safeea is an independent 
consultant.  She is the current 
Chairperson of the AKHA BEE 
Trust and responsible for the 

finance portfolio.



OUR TRUSTEES

Michael Makhura Molebogeng Zulu

Mike is a seasoned consulting 
and governance practitioner 
assisting organisations adapt 
to rapid change and boards 

implement effective corporate 
governance and ethics.

28

Molebogeng is a 
Managing Director at 

Accenture and a member 
of the Board of Trustee’s of 

the AKHA BEE Trust.
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